No. Y-12011/01/2025-M&E (P: 160944)
HRA HYPR / Government of India
9 Td IASAIR WAy / Ministry of Labour & Employment
* ("Rt Td §eai®+ T&® / Monitoring & Evaluation Unit)

kdhkkddkdd
Shram Shakti Bhawan
Rafi Marg, New Delhi-110001
Dated: 11™ February, 2025
OFFICE MEMORANDUM

Subject:  Laying of Output-Outcome Monitoring Framework (OOMF) of Ministry of
Labour & Employment for FY 2025-26 (Demand No. 64) on the Table of the
House - regarding.

The undersigned is directed to refer to the Lok Sabha Secretariat’s O.M. No.
26/1/1V/2025/T dated 23.01.2025 regarding laying of Detailed Demands for Grants 2025-26 on
the Table of the House and to forward herewith one copy each of Hindi and English versions of
Output-Outcome Monitoring Framework (OOMF) of Ministry of Labour & Employment for FY
2025-26, which is part of Detailed Demands for Grants (DDG) 2025-26 (Demand No. 64), duly
authenticated by Hon’ble Union Minister for Labour & Employment and Youth Affairs & Sports
for the purpose of laying on the Table of the House (Lok Sabha). Soft copies of the same are
being sent separately on [s.plottable(@sansad.nic.in. The copy of DDG 2025-26 of MoLE has
already been forwarded to Lok Sabha Secretariat (Table Office) vide O.M. No. G-
20025/01/2025-B&A (Pt) dated 07.02.2025.

2. In addition to the above, fifty (50) spare copies of OOMF 2025-26 of MoLE (bilingual)
are also enclosed herewith for the purpose of use of Members. It is requested to include this in
the list of Business for laying on 13.02.2025 (Thursday).

Encl: As above &
' S

(AJAY R SINGH)
Deputy Secretary to the Govt. of India
Tel: 011-23714018

To,
The Lok Sabha Secretariat
(Paper Laid Unit)
Room No. S$44(B), 2™ Floor
Parliament House
New Delhi-110001

Copy to:

1. Distribution Branch, Lok Sabha Secretariat, B16, Parliament House Annexe / Publications
Counter, Lok Sabha Secretariat, G02, Near Garuda Dwar, Parliament House, New Delhi.

2. Parliament Unit, MoLE for information.
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91 T4 AR HATT frfe-gfRoms fATRT T (2025-26)

1. Tt R dar @) [

fa=ita
ufyerg ot (2025-26) UfRuITH (2025-26)
(2025-26)
%‘tr&;rag e Jbad aeq ufumH Tdbdd g
1) AP & gD | 1.1) TG UIcd R Uoligpd Aibs] | AT TeA | 1) AP & sogd Aaadl 3IR | 1.1) NCS Ulcd & H1ed
Sfaa 3R | & g ARl Bl e TR S | Faef & fow e wfaxfa, | @ 9o 72 Risad o | &7 Hed
fFatast & fag _ g Taf® | $RA SR IWerl! Wb J THd | dem ST
100 | P TRE@ wa|12) TRIGE Ukd W USied | R R | e % e o et st T E,
' T BT el ) g=m WEmE | fefied Qewid uer & m
1.3) MRS fbT 7T B Al Pt 1L (@)
T 3,000

@UANTEY Ul d&d SMUTRT T8l g1 NCS & dgd Tfafafda et & Fage aafaqal iR sl & Usliarur &I s, 3ifie Ridqdl o Sem, 37 e / fof
Tt UIEal & AT THIDHRUT B3, 9 B T SR MYl & o d FAe B Forgd HR, HRAR TRER! Yaref &l UgH H1 W dHisd g
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YA T4 ISR HATAT

2. ¥ 3T AR FifIS G yurel (Taseged) [iey]

frfe-gfRoms fATRT T (2025-26)

fo<ig
ufyerg ot (2025-26) UfRuTH (2025-26)
(2025-26)
Fﬁ;ﬂﬁg e Tqhdad A& gf¥oms Tbdd &
1) gadbicd! &I 0T I | 1.1) 99 R T fbU o4 ardt 03|1) IR, WO, AR, |11) daURc ¥ UHRH & 4,500
SR} =T JRIhich] B TR+ IAEHAT R 47 & AT & & | SSaIS 3! T
272 IR geH 2.1) IT R USHIRG R 16 | faftm orw ugqell W e &1 | 12) dewse W SWigH! @1|  1,25,000
P T+ o =T

+PADIP] BT WBAT: 03 [ENH FTHRT & fow ITHIwT oo Tadid (Teis-Eesy) &1 kG Yha SR UHRH, FY 4wt & fn IuHia o Jaais
RS- uue) &1 A Yebar 3R THTH, TTHT fieh & fort IuHied Hed Yerdbics (1SS -3HRUd) BT H1Rid Y iR YhTH]

«fyqIal / YpTRA B HBAT: 16

(1)  HREE AT, 1948,

@ < gfad sifafaae, 1926.

(@)  gHAqH oGy SifAfaH, 1948.
@) oG YIraH Sfefagw, 1936.
G)  gHM IR aiftifus ufagm sifaf gy,
6) vl wgfaur sfefagw, 1961.
(7)  SFTHE 9H fAfTE, 1951.

68)  HHIRI UfaeR AT, 1923.
(9)  Hicx gag- 4 SfefaH, 1961.

(10) 3NN Fae (Rrh smewn) SifafFas, 1046.
11) e fare i am, 1947,
(12) SN & I HAEUT (TUHSHTS) & ded 9H el siiws! & g W KUK,
(13) YR 98 O-d (3 Ta).

(14) o7 el sffmel ®I Ulde g
(15) UU@/SRUA/SE Sy & forg ATdteng sidme! 4 Haferd anftie Rule.

(16)  JTHIU YR H Holgdl & IR YRR,

(TAT) / YR 39 It gRRTeT (SSuaarse).
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91 T4 AR HATT frfe-gfRoms fATRT T (2025-26)

3. 3RIH ¥ 91 IRTH SITRI & e Jranfore JgRem Riew)

fo=g
ufyerg ot (2025-26) UfRuTH (2025-26)
(2025-26)
Fﬁ;ﬂﬁg frta Johd® e gfyumy Thde [Sfa]
1) Jd Il & URAR | 1.1) $d U e # I 1) UTRaIR® UM gral &I | 1.1) THUNY & 3faiid $o Hidarol Pl
DI OIRaIR® YR e | Tikaiikee . O’ dron | 100% | gy R dfdRon (7 G & | Saed SfaaRor &1 ufaRid (7 faf & 95%
EPUHTH) & YA BT | (hHTE) & ded  Uslipd HraR) HiaR)
I TG B ST BT Wl=TeT*
66.87 | 2) 9d1 & aRM Jg Bl 21)@%1%%@1#@{%@311 2) 8T Jeag ST gral &1 | 2.1) SUASRTY & Sfdild Fa Ifdavur
U1 §H a1 7d 9al | 95es 100% | {9 R HfaaRur (7 fe & | T GG SiaaRor &1 faRid (7 fat 95%
¥ uRar @ fau (:e,‘”rqasﬂ's“w)é?a%au\—:ﬂw ) F HidR)
Tedg S g | ardniiat o) e w1 ufawid
(SITAATETH) BT UGUH 3) 39 1 §RTF SIRI | 3.1) IR SFTH BRI & Hof G- H
I IS JR&T ASHIST | § o & Sidiia i o amme | 1.81%
D UG BT & PRI BT Tl=Ia**

*URAR UH-Tg-Siia= ST Ao & U e S B TERUIuh el & 1Y Uoliehd $d a1 IRTH HIAR €, et Ja1 & SR Jg 81 T8 2| 3 &t arig &, TRaR
UYH-Tg-siia AT Qo1 & Uolird o TeIsum e § HIYe URaR URH Ui & dTd IRaR U3F aryrlf 81 uRaR oM-Te-Sitad st aiemT & fod U 9ew,
TISHT &7 AR IRAR URH Y U 3 & foTe Ushigd e / arqTff e oiR gufer, fa aef 2025-26 © @&d 100% & |

~faifg aef 2025- 26%%@%%ﬂgﬁﬂaﬁﬁmwsﬁ?ﬁmwéﬁmm%mewmwmﬁmﬁm)&ﬂwwm 21,442
3R 3,105 AT D1 713 B, (31l Fof U & = 24,547) | faita af 2025-26 F forg amr a1 SHFIRY Bt Hot BT 13.50 ARG AT § | ST, 1T ST SITTRI
& $d Il § URAR U¥E-Tg-Sita o1 Qo 3R [T Tgag 91 9o & U el &7 Tia=id 1.81% (24,547/13,50,000%100) § | T8 A1 ST HIFTRI Bt Hd
m?wﬁwa&uiW%ﬁuﬁaﬂﬂ?ﬂ-ﬂgﬁﬁaﬁaﬁmuﬁwﬁﬁ@w@m@w%mmﬂ%mﬁw&mw,aﬁﬁﬂﬂa’r{mw
THAT G|
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91 T4 AR HATT frfe-gfRoms fATRT T (2025-26)

ufyerg fort| (2025-26) UfRuTH (2025-26)

(2025-26)

Fﬁ;ﬂﬁg e Thad aeq ufumH Tdbdd g
1) Rien ¥ & d it/ RA /g | 1.1) A ad 2025-26 A | @ea ot | 1) Rien & ax g et/ RA /g | 1.1) o0 av 2025-26 &
3h, WS o SR I | U $d fde- & ¥ | ST | 3R, BTN o 3R %Y | Widd  @mgrdl &t | 1,00,000
&W@ﬂﬁ(@ﬂé@h@?ﬂ)/ww SifoH 0 F Fef / THE &W@aﬁ(&ﬁsﬁ@?ﬁ)/w Riresi|
WeH S8R e | o fPu U UE | 9Rafd® | TR WM 3R SiAHge TeH
W@/&%Weﬁ?mﬁm e fopar | (UaTEeEien) / 3YF IR
3o SFdl & o SRy ST | 3R 3% 3N & @H e

50.68 | TfIfAfY T TATAT HRAT AT
2) W & &7 H digt / R/ &g | 2.1) fad av 202526 H | @&gTAew | 2) WA AT & 3idild | 2.1) fad oy 2025-26 H | &g Ag o
D, TN of® SR % | U TSl &t | SITHY | SRyard / Sfiwuterd § Uofigrd | it SR S onfddl | Srgeme
3D WA (IS INTAYT) / AT TR | TR T, | et &t Tere ® Yo B W FA e e,
¥eH S8R SEEe  WaH CIESICES PHIL* CIEIEED
(CAUTSITH) / 3YF SR 3R feaid fean e fpan
Sdb YAl & O HeamureRt M@ M@
TTfafaferal &1 Fare &

rg:; JEGRI UIed (TTead) B Ue Qeifore aff & oo / Sia ufssan I8 89 & 918 U SM1aeH! &1 $d I §H1H T $d fTde-! & sid BT U | T8 SHTHAT HXA
¥ foTe o o Ao & P AN TS &, R S & Havsl Bl 3eqa= HRAT|

*IUTRA FRIS o1 TReT § Usiicpd SpTHRTRY & AT ot =it &,
@UASSUY e "W geh T HRT-Hafed dei 5, SHieN a&d Ugd 4 Faffed 8T fasan o I g

AT 3R ST ¥ Uofird FTHRI &t pa Weam FRR &1 g8 §, Fiifds Ao | 18 10T Y& g oile] 7 8 | S YR / STUSTEY! & ded Wy °cdh Bl
THIPHd I WR faeaR-fausf aa @131
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91 T4 AR HATT frfe-gfRoms fATRT T (2025-26)

5. $-H UICH (SRS STTRI HT AP ST - TASIYSY) [[eH]

fa~ita
ufyerg forte (2025-26) UfRuTH (2025-26)
(2025-26)
oty Hbhad a& gfeomg Hhad 5
TS H)
1) ST | 1.1) 399 Ulcd W Usiigd 1) 3RFTST BRI | 1.2) 3-99 UICd & HIH ¥ HRd WIR S | 78T g
DRI DI | ST BRI BT AT ddb TSl GRET | AT GR&M AISHISH J arHI-ad SRR | S T8t
o1 i A& HEST | grorrsf ot u'crwﬁ Eakitesl] gx
o780 | STGHIRET [ 12) $-3H U R Usligpd ST TeT | 5t e 1.3) 3-99 & 1Y THIdhd / AR AoIe | A&7 Tgd
' Afgamail &t TRe ¢, IR B T ST 1Y
feurd foran Fn
13) -7 Ucd W Uolipd e
semieft foral & wfdadl @t
RCAl

@3UHH! Al & IR, TN 2024-25 TH 3-91 TIed R SRS HIRTRI & TSR0l BT AT 25 TS @, o g [IHNT 1 ot I T4 foban am 1| §Taifs, 31.12.2024 A%
3-91 TICd TR 30.50 USTIoh_U1 Ugd &1 fhT ST g g |

*$_YH TSI U] & THY TS UThdl b IaHT 3R VIR Ud &l &R Bl ¢ | 3-4H RIR Ud & SMYR TR 3Tehiel forall & Sidtid o ur I3 UeH PR Jobdl g |

**TTHAM B, 3-91: T-C19-T1eg=H P NUHTHIRTY, THTY 3R 12 $g ISR B AroHI8T & 1 Tdbidd / A a1 T § | $-91 USidhRurdbd sl & Wedl UGH &1 ol
Tl 81 BTa, %Iﬁ?ﬁmﬂeﬂwﬁ\faaﬁw% ZfIT H18 A&7 qg g fordT off YT 7 |

~og RteR Iugad T8t & Fiife g Faifdra wamerdt / fumm R R Sa1 81 59 Sradrn, 39 Tikege 1 ST 3-41 SVEIS W Jduie U ¥ IUas § 3R 3FH el
www.data.gov.in TR IUAH 81 39 UHR, JHt Trerl / faurTt & U 59 SFeR} / 321 d% Ugd § 3R d HeIu / QrHIfore YRET AeHT a9 3R U9 o3 afed fafdd

Il & oI TP SUINT IR Tohd B
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91 T4 AR HATT frfe-gfRoms fATRT T (2025-26)

6. THHY, THIY 3R it & ferg wifer oiv urfexi= [Ritew)

faita
ufyerg ot (2025-26) RO (2025-26)
(2025-26)
ol e Johd® &g qfeomy Jhdd St
1) YR S (@) / | 1.1) TEaEe AFERH & o 1)@@11%361@(@?\1)/ 1.1) TR / Tt Indieart &t
YT SHefa (Toe)) ¥ | Usiigrd TRl / TEE & Apst | 1,50,000 | srqgfd Senfa (wadh & | gem R teimedt ¥ forg 5,000
2061 T Fogep! B AAUAD | FoFDh! BI I TH TP B ASNIR | TINY gR1 Uriferd fowan mar g
' ARTERH 3R HRER MRl | 1.2) FRW R 9 ueH T ST
AT T HRAT fpu U Tl / T & Aet | 1,50,000
STGD| DI A&
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Ministry of Labour & Employment Output-Outcome Monitoring Framework (2025-26)
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Ministry of Labour & Employment

1. National Career Service (NCS) [CS]

Output-Outcome Monitoring Framework (2025-26)

Financial
Outlay OUTPUTS (2025-26) OUTCOMES (2025-26)
(2025-26)
Rs. in Output Indicator Target Outcome Indicator Target
Crore
1) Providing a | 1.1) Number of jobseekers registered | Targets not | 1) To provide a nation-wide | 1.1) Number of vacancies
digital  platform | at NCS portal amenable, | online digital platform for | mobilized through the NCS Target not
for jobseekers actuals will | jobseekers and employers for | portal amenable,
77.00 and employers 1.2) Number of employers registered be | job matching in a dynamic, actuals will
at NCS portal reported@ | efficient  and responsive be
manner reported@
1.3) Number of job fairs organized
3,000

@The NCS project is not target based. The activities under NCS are focused towards increasing the registration of job-seekers and employers, mobilization of more
vacancies, integrating with other Government / Private Job Portals, strengthening the match making between demand and supply of labour and rendering of career

counseling services.
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Ministry of Labour & Employment Output-Outcome Monitoring Framework (2025-26)

2. Labour & Employment Statistical System (LESS) [CS]

Financial
Outlay OUTPUTS (2025-26) OUTCOMES (2025-26)
(2025-26)
Rs. in Output Indicator Target Outcome Indicator Target
Crore
1) Timely release of | 1.1) Number of indices 1) Production of data on | 1.1) Number of downloads of
indices completed on time* 03 | employment, wages, earnings, | publications from the website 4,500
72.72 productivity and various other
2) Knowledge | 2.1) Number of reports aspects of different segments of | 1.2) Number of visitors to the
production published on time** 16 | Labour website 1,25,000

*Number of Indices: 03 [Monthly compilation and release of Consumer Price Index for Industrial Workers (CPI-IW), Monthly compilation and release of Consumer
Price Index for Agricultural Laborers (CPI-AL), Monthly compilation and release of Consumer Price Index for Rural Laborers (CPI-RL)]

**Number of Reports / Publications: 16

(D) The Factories Act, 1948.

2 The Trade Unions Act, 1926.

3 The Minimum Wage Act, 1948.

(4) The Payment of Wage Act, 1936.

5) Shops & Commercial Establishments Act.

(6) Maternity Benefit Act, 1961.

(7) Plantations Labour Act, 1951.

(8) Employee’s Compensation Act, 1923.

9 Motor Transport Workers Act, 1961.

(10)  Industrial Employment (Standing Order) Act, 1946.

(11)  Industrial Disputes Act, 1947.

(12)  Report on Collection of Labour Statistics under Annual Survey of Industries (ASI).
(13)  Indian Labour Journal (ILJ).

(14)  Pocket Book of Labour Statistics (PBLS) / Indian Labour Year Book (ILYB).
(15)  Annual Report on CPI Numbers for AL/RL/IW.

(16)  Booklet on Wage Rate in Rural India.
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Ministry of Labour & Employment

3. Social Security for Tea Plantation Workers in Assam [CS]

Output-Outcome Monitoring Framework (2025-26)

Financial
Outlay OUTPUTS (2025-26) OUTCOMES (2025-26)
(2025-26)
Rs. in Output Indicator Target Outcome Indicator Target
Crore
1) Provision of Family | 1.1) Percentage of number of 1) Timely disbursement of | 1.1) Percentage of timely disbursal of
Pension Scheme (FPS) | registered members under 100% | Family  Pension claims | total disbursal under FPS (within 7 days) 95%
paid to the family of the | Family Pension Scheme (FPS) (within 7 days)
deceased members of total eligible members*
66.87 2) Provision of Deposit | 2.1) Percentage of number of 2) Timely disbursement of | 2.1) Percentage of timely disbursal of
Linked Insurance Scheme | registered beneficiaries under 100% | Deposit Linked Insurance | total disbursal under DLIS (within 7 95%
(DLIS) to the family of | Deposit Linked Insurance claims (within 7 days) days)
the deceased members | Scheme (DLIS) of total 3) Ability to deliver Social | 3.1) Percentage of Tea Plantation
who died while in service | eligible members Security Schemes to Assam | workers covered under the scheme of | 1.81%
Tea Plantation Workers total number of Tea Plantation
workers**

*The eligible members of Family Pension-cum-Life Assurance Scheme are the total Tea Plantation Workers in Assam registered with ATEPFO, who have expired while in
service. The registered members of Family Pension-cum-Life Assurance Scheme, as on date, are the number of Family Pension Beneficiaries receiving monthly family
pension from ATEPFO. A member being eligible for Family-Pension-cum Life Assurance Scheme shall be a registered member / beneficiary for receiving the monthly
Family Pension benefit of the scheme and, hence, the target is 100% in FY 2025-26.

**The total number of Tea Plantation Workers (eligible members) covered under Family Pension-cum-Life Assurance Scheme and Deposit Linked Insurance Scheme for
FY 2025-26 has been estimated at 21,442 and 3,105, respectively, (i.e. total eligible members = 24,547]. The total number of Tea Plantation Workers is estimated at 13.50
Lakh for FY 2025-26. Therefore, the percentage of eligible members of Family Pension-cum-Life Assurance Scheme and Deposit Linked Insurance Scheme of the total
members of Tea Plantation Workers is 1.81% (24,547/13,50,000*100). This is a low target as compared to the total number of tea plantation workers, reasons for which can
be attributed to the criteria for eligibility under Family Pension-cum-Life Assurance Scheme and Deposit Linked Insurance Scheme, which being death while in service.
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Ministry of Labour & Employment

4. Labour Welfare Scheme (LWS) [CS]

Output-Outcome Monitoring Framework (2025-26)

Financial
Outlay OUTPUTS (2025-26) OUTCOMES (2025-26)
(2025-26)
Rs. in Output Indicator Target Outcome Indicator Target
Crore
1) Conducting welfare activities | 1.1) Number  of | Targets not | 1) Providing benefits to Beedi /| 1.1) Number of
for Beedi / Cine / Iron Ore, | eligible  applications amenable, | Cine / Iron Ore, Manganese, | scholarships sanctioned 1,00,000
Manganese, Chrome (IOMC) / | finally  verified /| actualswill | Chrome (IOMC) / Limestone & | in FY 2025-26
Limestone & Dolomite Mines | scrutinized out of total be | Dolomite Mines (LSDM) / MICA
(LSDM) / MICA Workers and | applications received reported” | Workers and their dependents in
their dependents in the field of | in FY 2025-26 the field of Education
50.68 Education
2) Conducting welfare activities | 2.1) Number  of | Targets not | 2) Total beneficiaries registered in | 2.1) Total Coverage Targets
for Beedi / Cine / Iron Ore, | patients treated in FY amenable, | Hospital / Dispensaries under | provided to the workers not
Manganese, Chrome (IOMC) / | 2025-26* actuals will | Health Scheme** and their dependents in | amenable,
Limestone & Dolomite Mines be FY 2025-26** actuals will
(LSDM) / MICA Workers and reported@ be
their dependents for Health reported@
Benefits

The ratio between the total number of eligible applications post completion of verification / scrutiny process versus total applications received in one Academic Year in
National Scholarship Portal (NSP). To study coverage of education scheme to assess if there are any amendments required to the scheme.

*The number of patient treated also includes dependents of registered workers.

@The “Health” component of LWS is a demand-driven scheme, hence, target cannot be fixed in advance.

**Total number of workers registered in the Hospital and Dispensaries remain static, as no new members are added in the scheme. The deliberations are underway to
converge of health component under Ayushman Bharat / ESIC.
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Ministry of Labour & Employment Output-Outcome Monitoring Framework (2025-26)

5. e-Shram Portal (National Database of Unorganized Workers - NDUW) [CS]

Financial
Outlay OUTPUTS (2025-26) OUTCOMES (2025-26)
(2025-26)
Rs. in Output Indicator Target Outcome Indicator Target
Crore
1) Providing | 1.1) Number of unorganized Target not | 1) Ability to deliver | 1.1) Number of workers benefitted with Target not
uniqgue ID  to | workers registered at e- amenable, | social security | social security schemes of Government of amenable**
Unorganized Shram portal actuals will be | schemes to | India (Gol) through e-Shram portal
Workers reported@ | Unorganized
1.2) Number of women Target not | Workers 1.2) Number of schemes integrated / Target not
27.80 registered at e-Shram portal amenable, mapped with e-Shram amenable™
actuals will be
reported@
1.3) Number of persons from Target not
aspirational districts amenable,
registered at e-Shram portal* | actuals will be
reported@

@As per EFC Note, the target of registration of unorganized workers at e-Shram portal until 2024-25 is 25 Crore, which was fixed with the approval of Department of
Expenditure. However, 30.50 Crore registrations have already been made at e-Shram portal till 31.12.2024.

*e-Shram captures the registrant’s current and permanent address at the time of registration. e-Shram may provide registration count under the aspirational districts based
on permanent address.

**Presently, e-Shram: One-Stop-Solution has been integrated / mapped with PMSYM, NCS and 12 Central Government schemes. The number of e-Shram registrants can
be provided. However, as these are demand driven schemes, no targets can be fixed.

The parameter is not appropriate as this depends on the concerned Ministries / Departments. Moreover, e-Shram statistical data is publicly available on e-Shram dashboard
and anonymized data is available on www.data.gov.in. Thus, all Ministries / Departments have access to this information / data and may be using the same for various
purposes including formulation and offering welfare / social security scheme.
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Ministry of Labour & Employment Output-Outcome Monitoring Framework (2025-26)

6. Coaching and Guidance for SC, ST and OBCs [CS]

Financial
Outlay OUTPUTS (2025-26) OUTCOMES (2025-26)
(2025-26)
Rs. in Output Indicator Target Outcome Indicator Target
Crore
1) Providing vocational | 1.1) Number of SC / ST 1) Enhancing  the | 1.1) Number of SC/STs candidates
guidance and career | jobseekers registered for | 1,50,000 | employability of SC/ST | who have been trained by NCSC 5,000
20.61 counselling  services to | vocational guidance jobseekers for SC/ST
SC/ST jobseekers 1.2) Number of SC [/ ST
jobseekers provided with career | 1,50,000
counselling services
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